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The UCF Report
News and Announcements for the Faculty and Staff of the University of Central Florida

Council on Research
Membership Announced
Knight Notes
The Rembert W. Patrick
Memorial Book Prize, presented
for the best Florida history of
the year, could go to Dr. Richard
Adicks and co-author Donna Neely
for their Oviedo: Biography
of a Town, published last
month. They've been notified the
book will be considered in this
year's judging by the Florida
Historical Society.
Adicks, who joined
English department in
and Neely, registrar at
High School, began the
eight years ago.

Dr. F. E. Juge, Acting Assoc.
Vice President and Dean, Grad. Studies
and Research, has announced the seven
faculty members appointed to the Council
on Research. All appointments were
based upon nominations by the Deans
and the Chairman of the Faculty Senate,
and selected w i t h the concurrence of
Vice President Ellis.

COLLEGE OF EDUCATION

(Industrial Arts Educ.)
M.Ed. University of Miami
(Educational Research)
Ph.D. University of Wisconsin
(Research/Admin.)

Dr. M. L. Kysilka from the College
of Education will serve as alternate and
the committee will be chaired by Dr.
R. D. Gunter, Office of Grad. Studies
and Research.

Teaching Experience:
1970-present—University of Central
Florida (Education)
1967-70— University of Wisconsin,
Atlanta Public Schools, Miami
Component Southeast Educational Laboratory (Researcher)

COLLEGE OF BUSINESS

the
1968,
Oviedo
book
Dr. Charles D. Dziuban,
Professor of Education

Florida Commissioner of
Education Ralph Turlington
spoke to nearly 100 graduate
students in education during
a brief visit to campus October
21 as the guest of Dr. T o m
Harrow.
The commissioner devoted
the lion's share of his remarks
to competency testing and other
issues faced by Florida
teachers.
The students represented
classes conducted by Dr. Robert
Rothberg, Dr. Timothy Sullivan,
and Harrow, whose acquaintance
w i t h Turlington stems from the
days the former spent as an
administrative assistant to
the chairman of the House
Education Committee. A t the
time, Turlington was Speaker.
Turlington wound-up his
visit to UCF with his first
tour of the education complex.

Publications & Papers:
Dr. Dzuiban has had over 40
published articles and presented about 45
papers, including the co-authored, "The
Application of an Index of Efficiency to
a Reading Mastery Test," Oter Journal,
February 1979.
RESEARCH, page 3.

When this year's Florida
Council for the Social Studies
convention broke up (October
20), Dr. Fred Green was the
recipient of the group's outstanding faculty award — for
an unprecedented third straight
year.
Joining the College of
Education veteran in the awards
circle was Congressman Bill
Nelson, of Cocoa, honored as
the lay person who contributed
most to the advancement of
social studies in Florida
this year.

Education:
A.S. Mohawk Valley Tech. Institute
(Mechanical Technology)
B.S. State University of New York

Budget the scarcest
resource of all - TIME
Dr. Ronald S. Rubin, Assoc.
Professor of Marketing.
Education:
B.A. Queens College of the City
University of New York (Economics)
M.A. Wharton School of the
University of Pennsylvania
(International Business & Mktg.)
Ph.D. University of Massachusetts
(Business Admn., Mktg.)
Teaching Experience:
1972-present—University of Central
Florida (Mktg/Bus. Admn.)
1971-72-Western New England College
(Marketing)
1969-71—University of Massachusetts
(Teaching Asst.-Mktg.)
1968-69—Rutgers University (part time)
Publications & Papers:
Dr. Rubin has published sixteen
articles and four books, including " A
Guide to Management Consulting,"
published by the Small Business Institute,
this fall.
Research:
Dr. Rubin has been the director of
the Small Business Institute at UCF since
1975. There has been approximately
$44,000 received in grants for this
project in that time.
He is also currently a marketing
research consultant for Research
Systems, Inc.

CONSER VA TION CALENDAR - Dr. William Callarman plots his schedule
months in advance in order to make the most of the always-limited
time.
By Susan Jordan
"Make war upon this bloody tyrant Time."

— William Shakespeare

Shakespeare may not have had Dr. William Callarman's time management
seminar in mind when he wrote that line, but he couldn't deny that Callarman's
efforts mark a positive contribution to man's constant battle against time.
"We're looking at a 'scarce resource' called t i m e , " Callarman said. "Everyone has a limited amount of it, but we all need to get our jobs done. We, as
TIME, page 2.
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United Way Campaign ends TODAY

UNIVERSITY OF CENTRAL FLORIDA

UNIVERSITY OF CENTRAL FLORIDA
OFFICE OF THE PRESIDENT

ORLANDO. FLORIDA 32816 (305) 275-2551

ORLANDO. FLORIDA 32816 (305)275-2651
October 26, 1979
Dear Colleague:

Here is a progress report on UCF's United Way campaign of 1979.
Dear Colleague:
When I wrote you at the beginning of the 1979 United Way Campaign,
I expressed ray appreciation for your most gratifying response in last
year's campaign and expressed the hope that we might come even closer
this year to matching our increase in contributions to the Increase in
number of contributors.
The campaign has less than a week to run. At this point, our
participation rate and amount pledged are only slightly more than one half
of what they were at the same point in last year's campaign. I am sure
you can appreciate the sense of alarm and disappointment Icnown by
Professor Troy Jones and his colleagues as they view this deep downturn.
I have previously remarked that it is not my purpose to pressure
anyone into participation. I have also noted that I am acutely sensitive
to the impact of double-digit inflation accompanied by a salary increase
budget of less than half the inflation rate. I would remind you again,
however, that the needs of the community are great. The campaign gives
each of us an opportunity to help fulfill those needs.
This critically important effort also gives us a significant opportunity to raise our University's profile and to demonstrate our sense of
community spirit in a community which has proven increasingly supportive
of the needs of the University. We need the help of this community, and
the community needs to know it can count on ours.

Sincerely,

.$&$>

Last y ear

This year

Academic Affairs
Comm. Rel & Pres. Off.

70
38

56
81

33
68

Colleges:
Business Admin.
Education
Engineering
Health Rel. Prof.
Hum. & Fine Arts
Natural Sciences
Social Sciences
Extended Studies

73
88
61
27
65
97
86
11

100
54
52
82
35
34
74
58

56
25
31
22
22
6
33
100

50
109
151
36
3
87
48
8
5

84
53
62
63
100
40
37
80
60

75
46
39
92

1113

59

Library
Personnel & Finance
Physical Plant
Purchasing
S. Orlando Res. Cntr.
Student Affairs
FSEC

BRC
If you have not yet pledged, I urge you to do so before the campaign
ends on October 31. Please do not feel that a modest pledge is an argument
against pledging at all. It really is the thought, as well as the amount,
that counts. Help!

PERCENT
GIVING

TOTAL
PERSONS

ORGANIZATION

DBRC
TOTAL

no report

37
13
75
80
38

The total amount pledged to date is more than $4000 under our goal of $13000
and more than $4000 less than the amount pledged last year. Please re-examine
your participation in this critically important effort and make a decision to
help.
Sincerely,

Troy H. /Jones
/Oones (J
Campus Director
UCF United Way Campaign of 1979

UNIVERSITY OF CENTRAL FLORIDA

UNIVERSITY OF CENTRAL FLORIDA

ORLANDO. FLORIDA 32816 (305)275-2551

ORLANDO. FLORIDA 32816 (305) 275-2551
October 29, 1979

October 29, 1979
Dear Fellow Employees:

Dear Colleague: •
President Colbourn has recently sent you a letter expressing
his support for the United Way Campaign. I would like to take this
opportunity to endorse his efforts to involve the University in a
charitable enterprise which can be of significant benefit to the
community and can demonstrate our sense of civic responsibility.
I urge each of you to carefully consider your participation
in United Way in the context of your overall commitment to demonstrate
concern for the suffering of your neighbor.

I would like you all to know that I give my support to the United
Way Campaign.

I urge all of you to do your best in participating in

this worthy cause.

Throughout the years we have all seen the good

works these monies have helped.

Please give what you can.

(Continued from page 1)
individuals, can control when we want
to get something done and when we
can take the time for what is called
'stroking,' which we all need from time
to t i m e . "
Callarman, a UCF management
professor since 1972, conducts about
15 of these seminars each year informing business people, ministers, nurserymen, accountants, homemakers, bankers
and others how they can adapt time
management methods to better budget
their time.
"The only difference for each group
is what they want to accomplish, not
how they do i t , " he pointed out. "The
only adjustments I make in addressing
each group is in coming up with
appropriate examples.
"The basic step is determining what
is the most important thing you d o , "
Callarman emphasized. "Take a department chairman. What is the most
important thing he or she does? It

could be faculty assignments,
scheduling classes or recruiting. Say
it's a task which is repeated every
quarter or every year — recruiting,
for example. You have to work backwards from the signing of the contracts
to prospecting potential faculty members to determining the market to
deciding how many and what kinds
of new faculty members the department needs. If you can see that activity
in terms of a long time line, then you
can estimate the time periods needed
for each step and thus begin to plan
for over the span of a year. If the
chairman looks at his watch and says,
'Oh, it's April 16 — I've got to get a
new faculty member on board for
September,' it would be a fluke to get
a good faculty member on at that
point. You'd have to accept far less
because of not thinking about the
long-run."
Keeping a time log is the first
item of business for anyone attempting
to manage time. Callarman suggests

It will be appreciated.

Thank you...

Dorothy "Dotty" Staples
Chairman, Staff Council

3y(M. Anthony
Chairman, Faculty Si

TIME

Inflation

has taken its toll in our pay checks but we all realize the need to
help is still there.

Sincerely,

No doubt most of you have contributed

your money and efforts of service for many of these years.

that you estimate the amount of time
you spend on each category of tasks
that you perform daily. Once you
discover how your time is actually
spent, the next phase is deciding how
that time needs to be reallocated. The
controlling step, cautions Callarman,
is following that plan.

in another office, who then returns the
call only t o find out that the original
caller is gone, so another message to
return a call must be left. The game
can go on ad nauseum until the t w o
callers, usually by sheer coincidence,
are united over the telephone.
"Reinventing the w h e e l " is a chronic
problem for administrators who, for
various reasons, cannot bring themselves t o establish a policy to deal with
recurring problems. Thus, a simple
policy problem becomes a nuisance if
it must be reexamined each time it
rears its ugly head. Both problems are
vicious timewasters.

It's easy for managers to get
tripped up by s.uch universal problems
as "information indigestion, telephone
tag or reinventing the wheel."
"Most of us on any given day have
so much junk communication flowing
through our offices, but valuable information comes in, t o o , " said Callarman.
" A n effective secretary will sort the
mail and mark the routine mail that
doesn't require any particular action,
the mail that doesn't require any immediate action, and the important mail
that does require immediate action.
Otherwise, 'information indigestion'
can lead to 'information overload.' "

Making decisions about the priority
of each task and following through on
those decisions is essential for the
rational budgeting of a manager's time.
"We need to be able to say, look,
this is important and this isn't, "
Callarman stressed. " I use the ABC
system. ' A ' tasks must be taken care

"Telephone tag" is played when
one caller leaves a message for someone

TIME, page 3
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Phone Book
The 1979-80 faculty/staff
phone directories are currently
being distributed by the mail
room. Please call Information
Services (x2504) if y o u need
extra copies.
Also, you will note that
the most frequently called
numbers (all 190 of them!)
have been printed on heavy
paper in a special center
section. You may f i n d i t
convenient t o remove this
page and keep it on a wall
or in a drawer near your
phone.

(Continued

from page 1)

Research:
Dr. Dzuiban's special research
interest areas are: Statistics and
research design, factor analysis,
multivariate analysis, school desegregation research, organizational
research and educational evaluation.
He has also acted as a consultant
for over 30 groups/projects since 1972,
including the Orange County Public
Schools.

COLLEGE OF ENGINEERING

Not following priorities can lead
t o another game Callarman refers to
as juggling.
" Y o u must stay w i t h one project
that you've determined t o be important until it's completed," he said.
" Y o u do have t o accept some interruptions that are unavoidable, but
you can't keep throwing projects up
in the air and starting in on new ones.
Ginny (Pringle), my secretary, will
provide me w i t h that essential
uninterrupted time. She does a lot
of very helpful things to keep me
straight. She knows when I'm
interruptible and when I'm n o t "
Staff quality affects any admin-,
istrator's time management ability,
according to Callarman.
" A good secretary can really help
in terms of providing information,
developing time lines, keeping a
manager on track w i t h reminders,
and maintaining an organized file so
that information is readily available.
By screening calls and visitors to
find out what they need to know,
Ginny can have any pertinent information on my desk so I can talk
intelligently about a problem by
the time I'm connected w i t h the
caller or by the time the visitor steps
into my office. The key is t o have
people available who can do these kinds
of things and then let them do it. If
they make errors, then work w i t h
them t o correct the errors, but delegation is very important."
Occasionally, Callarman has the
satisfaction of seeing the principles he
espouses put into action.
" I spoke to some savings and loan
executives last year about time management," he recalled. " T h e vice president
in charge of lending complained that
she couldri't afford the time she spent
on the phone, but she had worked her
way up through the ranks and felt
obligated to continue to deal w i t h
problems she had dealt with in her
lower level positions. I suggested a
screening system so that the caller could
get information directly from the department involved. Months later, I called the
bank about a lending question I had,
expecting to be connected to the vice
president. I was pleasantly surprised
when the secretary transferred me
immediately to the right person in that
particular area, not the overworked
vice president."

School (Speech Pathology)
1953-57—Los Angeles and Mississippi
(worked as speech clinician)

Dr. Bradley has had 26 papers and
publications including her most recent
co-authored publication: Multiple
Phoneme Articulation Approach, Ideas
Publishing, Co., 1979.
She has also served as editorial
consultant for several communication
disorders' journals. Currently she serves
on the editorial board of Communication
Disorders: An Audio Journal of
Continuing
Education.

from page 2)

of today, ' B ' tasks could be taken
care of today, but they're not crucial,
and ' C tasks have no particular
time limit. I think in terms of what
I must get done today. It's important
to take that time at the beginning of
the day or at the day's end to plan
for the upcoming day's w o r k . "

Teaching Experience:
Sept. 1979-present—University of
Central Florida (Comm. Disorders)
1974-79-Witchita State University
(Logopedics)
1968-74-University of North Carolina
(Dental Ecology)
1965-68-University of Oregon Med.
School (Speech Pathology)
1963-64-University of Pittsburgh
(Speech)
1963—University of Arizona (Speech)
1958-61—University of Oregon Med.

Publications & Papers:

TIME
(Continued

Page 3
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Dr. Martin P. Wanielista, Gordon
J. Barnett Professor of Environmental
Systems Mgmt. and Chairman of Civil
Engineering and Environmental Sciences.
Education:
B.S. University of Detroit
(Civil Engineering)
M.S. Manhattan College
(Sanitary Engr.)
Ph.D. Cornell University

Research:
Dr. Bradley has always been very active
as a consultant and member of various
associations and programs related to her
profession, including recently serving
as an advisor on handicapped to U.S.
Representative Dan Glickman and on the
advisory board of Project ECHO (Early
Childhood Home Outreach).

COLLEGE OF HUMANITIES
AND FINE ARTS

(Environmental Engr.)
Teaching Experience:
1970-present—University of Central
Florida (Engr./Environ. Sci.)

COLLEGE OF HEALTH RELATED
PROFESSIONS

Research:
Dr. Idoux acts as a consultant
for seven organizations including the
U.S. Navy and Coca Cola Corp. He has
also received funding f r o m 13 different
sponsors for research in the areas of:
Effect of Structure on Properties of
Organic Molecules; Polymer Supported
Catalyst Systems and Synthetic Methods.

Education:
B.A. University of Florida
(Sociology)
M.S. Florida State University
(Sociology)
Ph.D. North Carolina State
University (Sociology)
Dr. Stuart E. Omans, Professor
of English
Education:
B.A. University of Illinois
(Philosophy)
M.A. Miami University
(English Lit.)
Ph.D. Northwestern University
(English Lit. & Drama)
Post-doctoral Northwestern University
(Theatre)
The Shakespeare Theatre (Shakespeare:
Theory & Practice)
Teaching Experience:
1968-present— University of Central
Florida (English)

Research:
Dr. Omans' research includes the
area of "Shakespeare in His Age: Interdisciplinary Institute."
He has also produced and directed
the Simply Shakespeare Co. for the past
five years.

Education:
B.S. University of South Mississippi
M.A. University of Florida
Ph.D. University of Pittsburgh

Publications & Papers:
Dr. Idoux has presented 30 papers
and had 26 journal articles published
including, " A Clean, Quick, Salvageable
Method for Treating Mercury Spills,"
J. Chem. Educ.

Dr. Ida J . Cook, Assistant
Professor of Sociology

Publications & Papers:
Dr. Omans has assisted in editing
Renaissance Drama. He has had several
articles published, including a recent
essay, "Shakespeare in Florida" to be
included in the book, Shakespeare
in the South.

Dr. Doris P. Bradley, Professor
of Communicative Disorders

Teaching Experience:
1970-present—University of Central
Florida (Chemistry)
1967-70—Northeast Louisiana
University (Chemistry)

COLLEGE OF SOCIAL SCIENCES

Publications & Papers:
Dr. Wanielista has had over 50
publications, papers and editorships
since 1969, including: "Engineering
to Improve Lake Quality," published
in Public Works.
Research:
A t UCF, he has obtained $517,000
in external funding for 17 research
projects from 10 different agencies.
His research has included: lake
restoration, economic considerations
for environmental planning, atmospheric
pollution measurements and control
methods, optimization models for water
and solid waste systems, mathematical
models of surface water systems, power
plant environmental impact statement
and nonpoint source modeling and
controls.

Education:
B.A. St. Thomas University
(Chemistry)
M.S. Texas A & M University
(Chemistry)
Ph.D. Texas A & M University
(Chemistry)

COLLEGE OF NATURAL
SCIENCES
Dr. John P. Idoux, Professor
of Chemistry and Assistant Dean

Teaching Experience:
1976-present—University of Central
Florida (Sociology)
1 9 7 4 - 7 6 - North Carolina State
University (Grad/Research Asst.)
1972-74—The Human Ecology Institute
(Research Assoc.)
1970-72-Meredith College
(Sociology)
Publications & Papers:
Dr. Cook has had 17 papers and
publications, including, "Photos of
Maya Archaeological Sites," in
Visions of Time, 1979.
Research:
Dr. Cook has participated in
19 research projects including a
survey on " A t t i t u d e Toward Capital
Punishment" (1979) and a fire survey
for the Orange County Commission in
1978.
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UCF Library Current Awareness Report
A special bi-weekly report from the UCF Library.

The Current Awareness Report, published by the Library since
1969, offers excerpts of newspaper articles dealing with important
issues and developments in higher education. Complete articles are
available from the Reference Department, UCF Library, P. O. Box
25000, Orlando, Florida 32816.

M.B.A. RUSH: T H A T GLITTER ISN'T A L L GOLD - (By Gene I. Maeroff)
New York Times, 10/14, Sec. 12, p. 74.
"There are 27 simply furnished interview rooms in which corporate
recruiters visiting the University of Pennsylvania's prestigious
Wharton School meet with its M.B.A. candidates. From the beginning
of this month until the first of next A p r i l , every one of those
rooms has been booked for back-to-back appointments eight hours a
day, Monday through Friday, by the representatives of 600 companies
and organizations that will vie to hire Masters of Business Administration at annua! salaries that may top $30,000. The fully booked
interview time at Wharton is a sign of the popularity that the M.B.A.
is enjoying these days. It is the magic credential that is supposed
to put a graduate on the corporate fast track, paved with pay raises
and promotions. Ten years ago only 17,868 master's degrees in business
and management were granted. Last year the total soared to 48,661,
with almost one-quarter of all the four-year colleges and universities
in the country offering such programs. The M.B.A. degree, more than
anything else, has created a new professional class in the business
world, enhancing the credibility of the vocation and attracting legions
of bright young people who previously might not have considered jobs
in business. While no guarantee of success is attached to the M.B.A.,
employers place a great deal of faith in it. A good M.B.A. program
equips a person with the kinds of management skills that organizations
in both profit and nonprofit fields are desperately seeking. Yet
the country's M.B.A. programs vary widely, and though the letters
on the degrees are the same, the graduates may have had very
different educational experiences and preparation."
A NEW G E N E R A T I O N ON COLLEGE CAMPUSES - (by Patti Breckenridge]
Tampa Tribune, 10/14, p. 1B.
"The 60s, punctuated by the Vietnam War, racial clashes and
three major assassinations, produced college students preoccupied with
the moral and philosophical mysteries of life. The 70s have fathered
a new generation on college campuses — students increasingly concerned about pocketbook issues. With inflation ripping away at
financial security, today's college student is more concerned about
investments than the ills of big government — about job availability
rather than the mistakes of past generations. So at the University
of South Florida and the University of Tampa — as well as at
institutions of higher learning across the nation — business,
engineering and nursing programs are enjoying new popularity while
most other undergraduate programs are suffering declining enrollments. More and more, students are choosing majors that will get
them jobs rather than those that have the most interesting courses
or instructors. Faced with a glutted job market, they are more
concerned with becoming marketable commodities than scholars . . .
During the 1977-78 school year, the College of Business Administration and the College of Nursing had 849 and 88 graduates, respectively.
The following year, those figures were 877 and 130. And USF's placement office predicts there will be 921 business graduates and 145
nursing graduates this year."
D A N F O R T H ENDS SCHOLARSHIPS - (by Peter Riesenberg) Christian
Science Monitor, 10/15, p. 19.
" A f t e r much deliberation by its trustees and in consultation
w i t h its many friends across the US, the Danforth Foundation has
announced the end of its prestigious graduate fellowship program.
In January a selection committee will choose the last 100 new
fellows. Some 4,000 talented young people will have been helped
through graduate school and into distinguished teaching careers
since the program began 28 years ago. The arguments for and against
continuation of the program reveal much about the current state of
higher education. From the beginning the Danforth program put an
emphasis on good teaching as well as excellence in scholarship and
upon an indefinable but discernible commitment to the betterment of
mankind as well. Early Danforth sought to help women begin or rebegin
scholarly careers, and more recently has given thoughtful aid to blacks
and other ethnic Americans. Supporters of the program point to the
high percentage (85 percent) of the fellows who have remained in
higher education. They constitute something of a network and a force
everywhere for teaching excellence."

TOP STUDENTS OPTING FOR COLLEGES IN NORTHEAST

—

(by Don F. Speich) Los Angeles Times, 10/10, p. 1 .
"The nation's top high school graduates, who in the early 1960s
primarily chose universities in either the West or Northeast, now are
almost exclusively selecting private schools in the Northeast, according
to a recently published study. The main exception to this pattern is
Caltech, which the study shows for more than 20 years has been the
nation's top institution in attracting the highest proportion of the
most academically able high school graduates. Another exception is
Harvey Mudd College in Claremont. The study, using standardized test
scores to rank the most academically able students, says Harvey
Mudd, a school specializing in the sciences and engineering, is the
10th most successful school in the nation in attracting highly able
students. However, in the last 20 years such selective and prestigious
institutions as Stanford, Pomona and Reed College in Portland have
slipped dramatically in a ranking of universities most frequently
chosen by top graduates. In 1961 and again in 1963 these three
institutions ranked among the top 10. However, in 1976 and 1977, the
study shows that Stanford dropped to No. 17, Reed to 28 and Pomona
to 30. Moreover, between 1961 and 1977, the study shows, the number
of colleges and universities in either the West, Southwest or Midwest
able to attract the top students dropped from eight to four. The
movement of the most able students from the West to the East runs
counter to recent demographic trends, which have shown a steady
shift in the nation's population from the east to both the West and
the Southwest. . . . As measured by test scores, the institutions
chosen by the highest proportion of top high school graduates in
1976 and 1977 were, in descending order: Caltech, Harvard, Yale,
Massachusetts Institute of Technology, Swarthmore, Bryn Mawr,
Webb Institute of Naval Architecture in New York, Haverford,
Columbia University/Barnard College and Harvey M u d d . "
MID-INCOME STUDENTS PAY MOST FOR COLLEGE - Voyager, 9/24, p. 9.
" 'We wanted to find out who is paying for college, and who
is paying too much,' explains John Augenblick of the Education
Commission of the States. 'What we found out is that the student
from a middle-income background — more so than the parent — pays
for his own education.' The commission's study also found that
community college students tend to pay more than other students
toward their educations, and that they get less for their money
than other students. The report, which was prepared by the commission's William Hyde, divides college costs between what families
contribute to their children's educations, and what the student
contributes. It concludes that, proportionately, parents of lowincome students contribute too much toward their children's college
educations, while affluent families pay a smaller percentage of
education costs than other classes of families. But the student
who pays the highest percentage of the costs of his or her own
education is the one from a middle-class family. Put another way,
middle-class families are contributing less to their children's
education than the families could afford. The report thus concludes
that middle-class students are the ones being 'squeezed' most by the
inflating costs of education. Middle-income families are defined
as those earning $10,000 to $35,000 per year."
ELDERLY FIND A NEW LIFE ON CAMPUS - (by William Endicott)
Los Angeles Times, 10/9, p. 1.
"Hannah Fromm watched a neighbor, 'a once-powerful man, a
banker,' disintegrate. 'He retired and didn't know what to do w i t h
himself,' she said. 'I'd see him out walking his little dog or
puttering in his yard. And then one day he died.' 'I was convinced
it was because he was totally bored.' So she and her husband, A l f r e d ,
a viticulturist, began asking friends what they would do when they
retired and the answer they received most often was that the older
people they knew would like to return to school 'but not with their
grandchildren.' . . . . What their friends and others like them
needed, the Fromms decided, was a setting where older people could
enjoy a campus atmosphere but w i t h classmates in their own age
group and where they could take solid academic courses for pleasure,
not for credit. The result was the founding three years ago of the
Fromm Institute for Lifelong Learning at the University of San
Francisco, typical of a growing number of programs in higher
education being developed at colleges and universities across the
country exclusively for senior citizens. Case Western Reserve
University in Cleveland, for example, has the Institute for Retirement Studies where men and women ages 50 and older can enroll in
free, noncredit courses; Ohio State University and other schools
offer a 'Program 60' to allow persons 60 and older to take classes
at no charge."
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Q U A L I T Y MUST BE GOAL I N HIGHER EDUCATION - (Editorial)
Tallahassee Democrat, 10/10, p. 4A.

THE DAWN OF G R A Y AT THE U N I V E R S I T Y OF CHICAGO -

" I t is difficult for someone in Tallahassee, the home of t w o
four-year universities, to say t o residents of other areas of the
state that they do not need such institutions. It is even more
difficult to say that to them if they live in densely populated areas,
where the number of potential university students is large. A n d yet,
if Florida is t o build a quality system of higher education, it
should be said. Today is not the time t o expand upper-division-only
universities, such as Florida International University in Miami or
the University of North Florida in Jacksonville, into four-year
institutions. The desire of some urban legislators for such expansion is understandable, but it would ill serve the state — and, in
the long run, students in Miami and Jacksonville. University
enrollment is declining across the nation. New freshmen and sophomore programs would simply draw students away f r o m existing fouryear universities and from community colleges. . . . If Florida is
to build real quality into its system of higher education, it must
start w i t h the established university programs, at both upperdivision -only and four-year institutions, that are already well
regarded and need only a small step forward to achieve greatness.
Money spent to give those programs that small push forward would
benefit students all across the state."

"Hanna Gray has been occupying her office (President, University
of Chicago) since July of 1978, three months before her formal
installation. She had been elected to the post in December of '77,
following a nine-month search in which some 180 serious candidates
— including other women— were considered as John Wilson's successor.
A t the time she was acting president of Yale, having taken over in
the spring of '77 when Kingman Brewster resigned to become ambassador
to the Court of St. James's. Before that, she had been Yale's
provost — the first time the post had been held by a woman — and
before that had been the first woman t o be named dean of arts and
sciences at Northwestern. And now, at Chicago, she is — in the
words of Newsweek — 'in the most prestigious academic post ever
held by a woman.' (Several weeks ago, Dr. Lorene Rogers retired as
president of the less-prestigious University of Texas, which she had
headed since 1975. Says a Longhorn spokesman: 'We're goin' back
now t o a good ole boy.') 'Probably for the first time since (Robert
Maynard) Hutchins, we have a president who's a visible, national
figure,' says a member of her administration, adding that Edward
Levi became prominent after he left to become U.S. attorney general.
'Which is a tremendous thing for us because it means that the
university is also visible nationally. You'd be surprised, for
example, as to how many people think we're a city college.' "

COLLEGES G I V E N HEW PROPOSALS ON MINORITIES - Washington
Post, 10/12, p. 6A.
"The government has urged colleges and universities to proceed
with voluntary admissions of minority students and offered five
suggestions it said do not conflict w i t h the Supreme Court's Bakke
decision. A policy interpretation issued Wednesday by the Department
of Health, Education and Welfare said institutions receiving federal
aid are encouraged to take voluntary steps to admit minority students
'to overcome the effects of conditions that have resulted in limited
participation by minority group members.' HEW listed these five
suggestions for voluntary 'affirmative action' programs: Consideration of race, color or national Origin may be used in selecting
students. Increased recruitment in minority institutions and
communities. The use of different admissions standards for minority
students. The establishment'of numerical goals to achieve a desired
racial and ethnic composition. Inclusion of pre-admission programs
to prepare minority students."
AFTER B A K K E - (by Joanne Omang) Washington Post, 10/17, p. 17A.
"When the Supreme Court struck down the minority admission plan
here to admit a white man named Allan Bakke, it raised fears that
such programs everywhere would be destroyed. But now, as this yeai's
freshman medical classes around the country settle in to the routine
of white coats and laboratory work, it has become evident that little
has changed. Blacks, who numbered 5.9 percent of the nation's medical
freshmen last year, comprised 6.1 percent this year, and, according
to Harvard sociologist and race relations expert Thomas Pettigrew,
who studied the situation, 'We couldn't really show any negative
effect.' If there is a visible impact, it has been here at the
University of California medical school in Davis: among the new
freshmen, there is one black. It is not that the medical school
wanted-it that way. Six black students were offered places in the
class under a revamped admissions program but only one, a Ghanaianborn woman, was accepted. A n d overall minority admissions, which
were the crux of the Bakke case, are about the same as last year:
24 students out of 100, or 24 percent. But the Bakke case and the
controversy that surrounded it have damaged the school's efforts to
recruit blacks."

WHAT TO DO WITH A L L THOSE PhOs - (by Hyman Rodman) Christian
Science Monitor, 10/12, p. 23.
"President Jimmy Carter, in a recent address to the National
Academy of Sciences, expressed concern about the lack of research
opportunities for young scientists. Many scientists and politicians
are worried that the innovative position of the United States, already
suffering, will be further weakened by the tight job market for new
scientists and scholars. Our recent PhD graduates need support and
encouragement to engage in research that contributes to the strength
of our society. Instead, they have great difficulty in finding
work that challenges their research and analytic ability. Although
the problem is widely recognized, a feasible solution has not yet
been proposed. Philip Handler, president of the National Academy of
Sciences, says that we need 'to invent some new, perhaps temporary,
arrangement whereby trained young people will be enabled to puruse
their science.' Establishing a National Institute for Post-doctoral
Research to award 'automatic' research grants to new doctoral
graduates can help to solve the problem, and can also address
other problems. First, it would permit many new scientists and
scholars to engage in a year of research work. . . Second, it would
provide important research assistance to senior scientists, permitting the more rapid developments of new knowledge."

(by Clifford Terry) Chicago Tribune, 10/14, Sec. 9, p. 22.

END R U N : F E D E R A L A I D TO COLLEGE A T H L E T E S - (by Frederick C.
Klein) Wall Street Journal, 10/16, p. 22.
" L i k e members of other industries, universities that engage
in big-time college sports expend a good deal of effort fending off
government attempts to regulate their activities. In recent months,
for instance, members and representatives of the National Collegiate
Athletic Association, the organization that oversees men's intercollegiate sports, have successfully blunted a congressional
investigation that could have resulted in legislation changing
the NCAA's rule-enforcement procedures, and they now are engaged
in a drive to soften a ruling by the U.S. Department of Health,
Education and Welfare that universities must spend equal per-capita
amounts of money on men's and women's varsity sports. But also like
members of some other industries, the people who run college sports
don't mind getting a little financial help from Uncle Sam, especially
if it's the quiet kind. The vehicle for this aid is the Basic
Education Opportunities Grants program, the largest of several
federal programs to help pay for the higher education of financially
needy students. This year the government will make BEOG grants
totaling about $2.5 billion to about 2.5 million persons enrolled in
U.S. colleges and voational schools. Only a tiny fraction of that
sum — certainly no more than a few million dollars — will wind up
benefiting college athletic departments, which at most big schools
are self-supporting (and sometimes money-making) entities that don't
get money from or give money to the funds that support their
institutions' academic programs. The practice isn't illegal and it
doesn't violate the rules universities have made to govern their
athletic programs. Nevertheless, the situation is interesting
because it shows how tax money can be used for purposes for which
it obviously wasn't intended. It's further worth noting that BEOG
funds have emerged as a prime source of support for members of
some varsity teams that colleges field, and it's charged that some
schools use BEOG recipients to get around recently instituted NCAA
limits on the number of athletic scholarships they can award. 'If
an athletic department is really creative, it can do all sorts of
things with BEOG money. It has turned into the real wild card in
financing college sports,' claims one close observer of that scene."
COLLEGE DROPOUTS: THE DONORS - (by Robert M. Dunn Jr.)
Washington Post, 10/19, p. 23A.
"Colleges and universities in the United States have had
increasing difficulty in attracting financial support from alumni and
other donors. Annual giving programs are still successful, but large
contributions are far less common. A number of institutions have
had to stretch out capital fund drives or have failed to meet their
original targets, despite the fact that average incomes in the
United States have risen fairly rapidly during the last decade.
This situation results primarily from financial circumstances facing
wealthy elderly Americans who have historically been a dominant
source of financial support for higher education. These people
have typically held much of their wealth in the form of common
stocks, and the last decade has been close to a disaster for such
investment. . . . Incomes from private pensions have taken a similar
loss. People who retired in the late 1960s on what were then
generous fixed pensions now find that their real income from this
source has fallen by half. . . . These losses have meant that people
who have historically supported higher education and similar activities
are not in a position to be as generous as they have been in the past."
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Grant Opportunities

DHEW/OE
Deadline:

Gifted and Talented Children's Education Program Discretionary Program for Professional Development

January 25

The purpose of these awards is t o :
a. establish and operate graduate programs leading to
a degree in education of the gifted and talented.
b. provide,seminars and other high level opportunities
for leaders in education, public affairs, industry
and related fields to interact w i t h and promote
the professional development of potential leaders
in the education of gifted and talented students.
Assistance will be available for three categories of
projects. An applicant must submit a separate application for each of the categories for which assistance
is sought. The first t w o categories are in the area of
graduate level instruction leading to a degree in the
education of the gifted and talented. They include
awards for (1) a graduate degree program and (2)
establishing and/or operating at the university
level a doctoral program in the education of the
gifted and talented. The third category is in the
area of providing seminars and other high level
opportunities for leaders in education, public
affairs, industry and related fields t o interact
w i t h and promote the professional development
of potential leaders in the education of gifted
and talented students.

For further information on the programs listed below, contact Mary A.
Johnston, A d m . 245, x 2 6 7 1 .
Indirect Cost Rate is 53.4%. Current Fringe Benefit Rate is 16.11% of
Salaries. For OPS employees, the Fringe Benefit Rate is .4% of Wages.
STAR
Program

Research Note:
State agencies are presently developing their research
problem areas for next year's STAR program. Faculty
may f i n d it helpful t o contact agency personnel to
suggest research interests which would prove amenable
to this program.

NSF
Deadline:
January 9

National Science Foundation
Information Dissemination for Science Education
The purpose of this program is to encourage improvements
in elementary and secondary school science, mathematics
and social science by providing opportunities for school
system representatives and others concerned w i t h education
at the pre-college level to learn about new and alternative
instructional materials, classroom practices and recent
science education findings. The dissemination program
activities are aimed at assisting state and local
authorities to acquire information about materials and
practices necessary to meet locally - determined needs
in science education through such mechanisms as
conferences, professional meetings and computerized
exchanges. The target audiences for these activities
are education decision-makers, such as principals,
supervisors, teacher-leaders, school board members
and representatives of parent groups.

NRC
Deadline:
January 15

DHEW
Deadline:
December 17

National Research Council
NRC's Research Associateship Program for 1980 provides
opportunities for research in many fields of Atmospheric
and Earth Sciences, Chemistry, Engineering, Environmental
Sciences, Life Sciences, Mathematics, Physics, and Space
Sciences. Approximately 250 new awards will be made on
a competitive basis to recent recipients of the doctorate
and, in some programs, to senior investigators as well.
Stipends (subject to income tax) will be individually
determined and will begin at $18,000 a year. Grants will
be provided for family relocation and for limited professional travel during tenure. This program is administered
in cooperation with selected federal research organizations
which have laboratories at about 65 geographic locations
in the United States. Information regarding the programs,
laboratories and locations is available in A D M 245.
Telecommunications Demonstration Program
Applications are sought for the purpose of carrying out
telecommunications demonstrations using non-broadcast
technology for the delivery of health education and
social services. This solicitation specifically seeks
applications for projects which:
— add to the Nations's knowledge of ways to improve the
delivery of health, education and social services
using non-broadcast telecommunications;

— have a strong base of local support including financial
and/or in-kind support;

COMMUNICATION BY VOICE A N D
ACTION
Color/14 Min./1979
This film graphically
illustrates that the nonverbal
part of speech communication
may be at least as important
as the verbal portion. 11-2-79.

Currently on preview in
Audio-Visual Services until
November 9, 1979:

— successfully implement the institutional or organizational changes necessary to the new delivery
approach.

BETWEEN THE WARS SERIES
videocassette
30 minutes each topic

Department of Energy
Notice of Program Interest
DOE desires to receive proposals from colleges and

1. RECOGNITION OF R U S S I A From the Bolshevik Revolution
in 1917 until the Roosevelt
Administration attempted to
officially recognize the
U.S.S.R. in the first detente

universities for advanced research related to solar
energy. The broad objectives of this program are:
— to add to the store of fundamental knowledge for
advancing the use of solar energy
— to stimulate new approaches to the conversion and
utilization of solar-derived energy
— to support feasibility of "proof of concept" studies
of these new approaches; and
—'to stimulate the growth of a solar-related intellectual
base in the nation's academic community.
Proposals will be considered for basic and applied
research projects in the biological, engineering, and
physical sciences related to solar energy conversion.
Proposals involving development studies, extensive
component-testing programs, demonstration of systems,
economic studies, marketing studies, instructional
materials, or the establishment of solar energy
centers/institutes are inappropriate in response
to this NPI.

The following is a list of
currently available preview prints
that can be viewed in Audio-Visual
Services until noon on the return
date indicated at the end of each
description. For further information call x 2574.

REPORTING A N D BRIEFING
Color/16 Min./1979
Successful reports always
have two characteristics in
common — they are clear and
accurate. In this f i l m , good
and poor techniques in reporting are vividly contrasted.
11-2-79.

— show potential for being cost-effective, through sharing
hardware facilities and networking among local,
state and/or regional government agencies and
service providers;

DOE
Deadline:
January 10

Film
Previews

N

in 1933, American relations
with the Soviet Union were
mistrustful and hostile.
LATIN AMERICA: INTERVENTION
IN OUR OWN BACK Y A R D - "The
Good Neighbor Policy,"
originated by Secretary of
State Cordell Hull and inaugurated by F.D.R., was a key
development in reversing
the U.S. imperialistic
attitude toward Latin
America.
2. I T A L I A N - E T H I O P I A N W A R - T h e
short-lived but brutal
Italian-Ethiopian War led

into an examination of
Italian fascism, the
character of Mussolini
and how he came to power.
SPANISH C I V I L WAR - The
Spanish Civil War was a
microcosm of the ideological
conflict of this century.
When Spanish fascists,
under Francisco Franco,
rebel against the republican
government, full-scale
civil war erupts.
THE PHONEY WAR - Hitler's
tactical error in assuming
that England would not go
to war to defend Poland
triggers World War I I .
As the Nazis sweep over
Europe and launch thier
air attack on Britain,
American public opinion
wavers.
CHURCHILL: THE HUMAN
PARTNERSHIP - The close
personal friendship between Roosevelt and
Churchill had a profound
effect on the history of
the Western world.
JAPAN I N V A D E S C H I N A - In
the summer of 1937 Japan
was bent on establishing
an empire. A minor disturbance at Shanghai's Marco
Polo Bridge was the excuse
for an all-out war w i t h
China, but Japan met w i t h
unexpected resistance as
Mao and Chiang united
against their common enemy.
WAR COMES A T PEARL HARBOR
Roosevelt has been accused of
maneuvering the Japanese into
attacking Pearl Harbor so
that the United States would
enter the war and aid
Britain. Whether this is
true or not, an examination
of American diplomacy in
1941 is illuminating.
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Publications
and Papers
Dr. Virginia Barr-Johnson
(Teaching Analysis) presented a
paper, "The Changing Role of
Higher Education," at the Florida
A r t Education Association Conference
in Miami, October 19.
Dr. Richard G. Fritz (Econ.)
presented a paper entitled, " A n
Economic Analysis of the Regional
Impact of Historic Preservation"
at the Atlantic Economic Conference
in Washington, D . C , on October 1.
Dr. Fred Green (Elem. Ed.)
presented a research paper titled:
"Prospective Elementary Education
Teachers: Do They Have the
Knowledge t o Teach Map
& Globe Skills to
Children?" to the
Florida Council for
the Social Studies
State Convention in
Orlando, October 19.

People
G. F. Buckman Jr. (Comm.
Disorders) conducted a speech/language/
hearing screening program for children
at the UCF Child Care Center,
October 22, 24 and 26. This service
not only benefited the children, but
also UCF students for whom this program provided clinical experience
in pre-school testing.
Dr. Gary Holten (Public
Service Admn.) appeared as an
" e x p e r t " commentator on "con
games" on the TV show, "The Florida
Scam Test." The half-hour audience
quiz show included the topics:
"short cons," "pidgeon d r o p , "
"the bank examiner," and the •
"Jamaican s w i t c h , " for which Dr.
Holten provided commentary on how
they are done by "con artists."
The program will be aired at 10
p.m. November 2 on Channel 24.
Elizabeth Wrancher (Music)
was videotaped before a live audience
at Winter Park High School October
1 1 , while giving a lecture and
performance.
Dr. Gary Wolf and Sabina
Micarelli (Music) gave a Chamber
Music Recital, October 21 in Leesburg,
as part of the Hawthorne Concert
Series.
Dr. EdWycoff (Comm.) provided
a two-day seminar on interpersonal
relations for the management of Martin
Marietta Aerospace-Canaveral Launch
Operations division in Vero Beach,
October 11-12. Dr. Wycoff also
addressed a meeting of the Orlando
and Winter Park Realtors' Assoc, on
the "Psychology of Selling." On
October 19, Dr. Wycoff was also the
keynote speaker for a nationwide
meeting of the Air Force reserve's
public affairs' officers in Denver,
Colorado.
Dr. Philip Sciortino (Teaching
Analysis) has been elected president
of the board of directors of Green
House, a community counseling agency
and alternative school.
Dr. David Hernandez (Teaching
Analysis) conducted a seminar for
teachers at St. Mary Magdelen School
on 'Teacher Responsibilities for
Student Welfare: Intellectual and
Physical Requirements of Teachers
in Loco Parentis (in place of the
parent)," on October 19.
Dr. Lee H. Armstrong (Math and
Stat.) attended the annual conference
of the Florida Council of Teachers of
Mathematics in Cocoa Beach on October

20. He addressed a college session
on the topic, "What are these Things
Called X and Y ? "
Dr. Tom Harrow (Secondary Ed.)
spoke to the Longwood Sertoma Club
October 23 on the Legal Aspects of
Discipline and Teaching.
Dr. James Koevenig (Bio. Sci.)
received a merit award and a purchase
award at the 3rd Annual Maitland
Art Festival.
Dr. Ruth Weidenheimer (Teaching
Analysis) received a plaque from the
National Art Education Assoc, in
recognition of her services for the
Environmental Art Show at Sea World.
Dr. Ron Wallace (Sociology
and Anthropology) recently gave
archeological presentations at Lake
Como, Bonneville, and McCoy Elementary
Schools and Apopka High School. The
presentations were part of the
A D D I T I O N S program of the greater
Orlando area.

Calendar
The following calendar covers a
variety of UCF events scheduled for
the next 10 days. All local programs
show the location, time and admission
charge, if known. Please contact the
individual offices or programs for
additional information, including
charges, reservations, or schedule
changes. Items for the Calendar
must be submitted by Thursday noon
of the week preceding publication.

WEDNESDAY, OCT. 31

WEDNESDAY, NOV. 7
Movie. Death Race 2000. VC Assembly
Room, 8:30 p.m. Admission: $ 1 .

THURSDAY, NOV. 8
Guest speaker. Sydney Pike, vice-president
and director of T V operations for Ted
Turner Broadcasting (WTVS-TV,
Atlanta), will participate in a discussion
for interested students, faculty and staff
at 2 p.m. in the T V studio of Instructional Resources. Call ahead, space is
limited - x 2571.

Happy Halloween!

F R I D A Y & SUNDAY, NOV. 9 & 11
Movie. House Calls. VC Assembly
Room, 8:30 p.m. Admission: $1.25.

Dr. Walter J. Klages (Econ.)
gave a presentation on October 12 t o
the Kissimmee/Osceola County Chamber
of Commerce concerning the economy
of Central Florida.

Women's Club
news

SUNDAY, NOV. 4
Pro & Con Topic: "Should the
Length of the Presidential Campaigns
Be Shortened?" Guests: Dr. Henry
Kennedy, UCF professor of political
science, and David Mcintosh, a political
consultant. Channel 9 at 1 p^n.

V C Gallery. Ferrol Yeakle, Abstract
Paintings.

Dr. Fredrick A. Raffa (Econ.)
gave a speech to the Economics Honorary
Society of Seminole Community College
entitled "Economics and Change" on
October 17.

Richard J. Korstad (Public
Service Admin.) attended the Southeastern Regional Conference in
Montgomery, Alabama, October 9-12.
He was also chairman of the panel
on "Teaching Collective Bargaining
in the Public Sector."

F R I D A Y & SUNDAY, NOV. 2 & 4
Movie. The Deep. VC Assembly
Room, 8:30 p.m. Admission: $1.25.

FOOTBALL FUND-RAISER
Tonight, 7 p.m., at Rosie O'Grady's
H A L LOW E E N

PARTY!

Admission: $3 — half price if you wear a costume
Also nickel beer night!
•

Prizes awarded for best costumes in three categories:
— Spook & Goblins
— Gay nineties to roaring twenties
— Do your own thing
Grand Prize — $1,000 or a t r i p to Transylvania, home of Dracula:
Miami to Bucharest on British overseas airways; Brasov,
Romania via French International Railway; Carpati Hotel
Romania — home of Dracula and Castle.
Entertainment — Ricky and Tight Rope
Zeke Shepherd and his Courtyard Rhythm Section

v

News from Rec Services
This is a reminder of the
"get acquainted coffees" for
club members and non-members
during the week of November 4.
Select the area coffee nearest y o u :
Morning coffees
Maitland/Altamonte — will meet
November 6 at 10 a.m. at the home of
Dot Berry, 643 Mariner Way (off
Maitland Ave.), Altamonte Springs.
Phone 831-5287.
Oviedo "Casual Country" - will
meet at 10 a.m. on November 7
at the home of Beth Juge. Take Pine
Street (by the high school, off
Hwy 426) north. The pavement ends,
but continue on the sand road. A t the
five mailboxes turn left and keep
left to the brick house. There will
be signs to follow from the mailboxes.
Winter Park — will meet at the
home of Bernice Cornish, 815 Cabot
Ct., Winter Park, November 8 at 10
a.m. Phone 677-1292.
Evening coffee
An evening coffee will be held for
those of you unable to attend a daytime
coffee. They will meet at the home of
Pat Brown, 7513 Lodge Pole Trail,
Goldenrod, at 7:30 p.m., November 6.
Phone 678-3260.
It would be a great help to the
hostesses if you would call so she
would know how many people to prepare
for. If you don't know until the last
minute, just come anyway. Members
can pick up their yearbooks at the
coffee.

Driving Range Open. This is a
reminder that the UCF Driving
Range is now open for recreation
golfing. Hours of operation for Fall
quarter are: Monday, 4-6 p.m.;
Tuesday, 12-2 p.m.; Wednesday,
12-2 p.m.; and Thursday, 4-6 p.m.

Services Office in the P.E. Building
(8 a.m. — 4:30 p.m.) where a range
card will be issued. The card is then
taken to the range and punched when
a bucket of balls is issued. We have a
special, 10 buckets for $4.50, available for your convenience.

The range is open only to UCF
students, faculty and staff at a cost
of 50<t per bucket of balls.

More signs are needed to complete
the driving range. If you have (or can
get) a sign like those used by realty
companies as for sale signs, we need
i t at Rec Services for the driving
range. Donations can be made by
calling x2408 or dropping the sign by
Rec Services.

Those desiring to use the range
must pay their money at the cashier's
office in the administration building
and bring the receipt to the Rec

Another win for Crew Team
Crew Coach Dennis Kamrad's men's
lightweight four has won their event at
the Head-of-the-Charles Regatta for the
third straight year.
According to an official of the
15th annual Boston, Massachusetts
regatta, he didn't know of any other
team that has won any of the 18
individual events three years in a row.
Kamrad said, "The Head-of-theCharles is the nation's major fall race
and winning the men's lightweight four
title is another exciting moment for
our program. Our crew works so hard,
it is most gratifying to show that the
work is worthwhile."
The winning boat contained the
same crew that won the lightweight
title last summer at the U.S. Sports

Festival in Colorado Springs: Coxswain
Carol Hughes, stroke Ralph Bateman,
# 2 Steve DeZwart, # 3 Al Dinnan and
bow Neal Self.
The New York Athletic Club, Minnesota, Dartmouth and the Vesper Boat
Club rounded out the top five in the
event.
The UCF men's lightweight eight
crew finished third at the Head-of-theCharles but could be placed second
later due to a possible infraction by
the London Rowing Club of Ontario,
Canada. Cornell won the event.
The Knights women's four crew,
national small college champions,
finished ninth in Boston, a notch
behind Yale and a spot in front of
Princeton.
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Employment Opportunities

November Birthdays

The University of Central Florida is an
Equal Opportunity/Affirmative Action
Employer.
1
The Division of University Personnel
Services lists the following available
positions at UCF. They are listed by job
title, department, minimum
qualifications, annual salary range,
bi-weekly salary, and closing date for
applications. It is the responsibility of the applicant to successfully
complete any required performance and/
or written exams prior to being
considered for a specific job opening.
Tests are administered by appointment
only, on a limited but continuous
basis. If you are unable to schedule
an exam for a current vacancy before
the posted closing date, we encourage
you to proceed with the exam so that
you will be eligible for the next
position in that class which becomes
available. All test scores are valid
for four years. For information on
any required exams, as well as further
details on these positions, contact
Personnel at x2771. A listing of
available faculty positions within the
SUS is available on request at the
receptionist's desk (ADM 230).

Career Service
Asst. or Assoc. Univ. Librarian
(Library). Masters Degree from A L A
accredited library school, and a
minimum of 2 to 5 years professional
library experience after receiving the
Master's Degree. Reference and/or
on-line searching experience desired.
$9,000-17,000,5346.15. 11/8.
Accountant I (Fin. & Accting.). Four
year degree from a college or university or a senior college of business
with major course work in accounting;
or Graduation from a standard high
school and four years of professional
or non-professional accounting experience, two years of which must have
been at the Fiscal Assistant I level
or above, and attainment of a qualifying score on appropriate State
Career Service Test for the required
undergraduate college training.
Prefer university background experience. $10,753.20-14,094.00, $412.00.
11/8.
Clerk IV (Personnel Svcs.). Graduation
from High School and 3 years of progressively responsible clerical experience.
Written test required. Prefer personnel
experience with employee records:
some computer background. $8,331.1210,711.44, $319.20. 11/8.

The UCF Report
The UCF Report is a weekly
publication of official information
and news for the faculty and staff
of the University of Central Florida.
It is published every Wednesday
during the academic year, and
bi-weekly when classes are not in
session and during the summer, at
a cost of $158, or 7 cents per copy.
For further information on any
material appearing in this report,
contact K. G. Sheinkopf, director,
Office of Information Services,
Room 395-K, Administration
Building, phone 275-2504.
Editor: Sunni Caputo
Photographer: Bernal Schooley
Designers: UCF Print Shop Illustrators
Permission is granted to reprint or
to excerpt material from The UCF
Report for use in other media.

Management Sys. Analyst I (Budget
Office). Four year college Degree and
one year of experience in systems
procedures analysis, management
analysis, or industrial engineering.
Written test required. Prefer EDP/
Fiscal experience. Data Retrieval
background in MARK IV. $13,467.6017,915.04, $516.00. 11/8.
Keypunch Operator (Registrar's Off.).
Completion of the tenth grade and
six months of experience in the
operation of key punch and verifying
machines. $7,224.48-9,166.32,. $276.80.
11/8.
Secretary III (Florida Solar Energy
Center, Student Affairs). Graduation
from High School and 2 years of
secretarial and/or clerical experience.
Written & typing tests required.
$8,331.12-11,296.08, $319.20. 1 1 / 1 , 11/1,
Secretary III (Employee Rel.).
Graduation from High School and 2 years
of secretarial and/or clerical experience. Written, typing & shorthand
tests required. Desire good organizational skills, experience in budget
maintenance & Pub. Rel. $8,331.1211,296.08, $319.20. 11/1.
Clerk II (Univ. Police Dept.).
Graduation from High School and 1
year of general clerical experience.
Written test required. $6,326.647,934.40, $242.40. 1 1 / 1 .
Illustrator II (Print Shop). Graduation from High School and 2 years of
experience in commercial art or
illustrating work. Prefer typewriter
experience. $10,210.32-13,321.44,
$391.20. 1 1 / 1 .
Secretary III (Daytona Beach Ctr.).
Graduation from High School and 2
years of secretarial and/or clerical
experience. Written & typing tests
required. Prefer experience with
university records, registration, and
financial aid procedures. Days: Tues
through Friday. Hours: Tues. through
Thursday, 7:00 a.m. to 6:00 p.m.;
Friday, 7:00 a.m. to 4:00 p.m.
$8,331.12-11,296.08, $319.20. 11/8.
Clerk III (Library). Graduation
from High School and 2 years of general
clerical experience. Written test
required. NOTE: this position requires
heavy lifting. $7,224.48-9,166.32,
$276.80. 11/8.
Groundskeeper I (Grounds). Ability
to follow oral and written instructions. $6,890.40-8,706.96, $264.20. 11/1.

Deadlines
All news, photographs and calendar
announcements for The UCF Report
must be submitted to the Office
of Information Services by Thursday
noon of the week preceding publication
Publicity Contact
Contact Linda Boyette (x2504) for
assistance in publicizing programs or
events in the local media.

UCF
Information
Services

2
3

4

5

6
7

8
9
10

11

12

13

Robert H. Fagan
Janet E. Laplaca
Judith L. Olson
C. B. Brundidge

15

Laura L. Drye
Irene M. Banas
Gail A. Kachuba
Romie J. Lyles, Jr.
Pete A . Pilkington

16

Larry R. Davis
Paul W. Leinbach
Claudia Murphy
Kenneth G. Sheinkopf
Michael G. Chasteen

17

Lillie A. Green
Milena Walderhaug
Tami M. Donaldson

Firman H. Fruit
Lois G. Hilliman
Lynne A. Kuster
Alice I. Pangborn
Bruce F. Pauley
Thomas E. Phillips
Peter C. Rossi
Kathleen J. Branen
Don A. Goedde
Walter D. Tropf
David L. Constantine
Dorothy M. Kannon
Donald A. Fuller
Cornelius Gallagher
Jane R. Parmer
Sandra S. Turner
Junius C. Kinsey
Bernard L. Slessinger
E. V. Blakeslee
Wayne E. Carroll
Ginger A. Case
J. N. McLain
Frank L. Salzman III
James H. Clark
King Merritt, Jr.
Hong T. Pham
Beverly A. Chin
Carmen Gatton
Robert H. Humphrey
Walter K. Taylor
Charlotte J. Meade
Jackson L. Winchester

18
19
20

21

22

23

Mary I. Morgan
Barbara A. Smith
Sunni D. Caputo
Marlene S. Radford
John R. Bolte
Amar Mukhopadhyay
Catherine E. Harward
Kenneth D. Lawson
Joan R. Morin
Joanna I. Peacher
William R. Brown
Carrie D. Hill
John H. Salter III
Ralph C. Boston
Terry J. Frederick
Dale G. Lock
Ariela C. Rodriguez
H. F. White
Donald M. Baldwin
Madelyn W. Barnes
Randy D. Fisher

24
25

27
28
29

30

James S. Tagg
Sharon L. Hiett
Betty J. Browdy
William C. McClarren
Robert L. Rousselow
Mark P. Gardner
Gail E. Felker
Gracia M. Miller
James H. Garrison
Sandra P.Johnson
Betty D. White
Lee M.Johnson
Gary W. Orwig
Timothy J. Sullivan

Personnel
We welcome the following new
employees:
Linda Dunn (clerk typist I I I ,
Comp. Sci.) was a former employee of
the United Foundation in Detroit,
Michigan. She is native of Waterbury,
Conneticut and attended the U. of
Conneticut. She and her husband,
Michael (a UCF student), currently
live in Orlando.
Regina Godwin (counseling
coordinator, Minority Student Svcs.)
was formerly employed as an Outreach
Counselor for CETA. She is a native
of Groveland and attended the Florida
Memorial College in Miami. She enjoys
singing and playing the piano and is
presently working with the UCF
Gospel Choir.
Christine Lamb (clerk typist I I I ,
Music) is a native of Miami and a
former employee of the National Bank
of Florida. She has two children,
Sandra, 10, and Michell, 6. She enjoys
arts and crafts, particularly macrame
and ceramics.
Fred Santomassino (lab tech. I I ,
FSEC) is currently a senior in mechanical
engineering at UCF. He is a native of
Satellite Beach and currently lives
in Cocoa. He enjoys woodworking and
all water sports.
Helga Roach (keypunch oper.,
Personnel) is a native of East
Germany. She attended college in
Colchester England, and currently
lives in Orlando with her husband,
John, and their t w o children, Karin
and Alexander. She enjoys painting,
swimming, sailing and traveling.

New OPS employees are:
William C. Stone (Building Services),
D. Andrea Von Jares (Library).
Returning from a leave of
absence are: Robert L. Bledsoe
(Political Science), Thomas L.
Harrow (Secondary Education),
Cabot L. Jaffee (Psychology),
Patrick J. O'Hara (Math &
Statistics), Frederick A. Poor
(Accountancy), Finley M. Taylor
(Foreign Languages), Phillip M.
Tell (Psychology).
Taking a leave of absence are:
Bruce J. Cannon (Sci-Tech Career
Outreach), King O. Osborne, (ENT),
Ruth E. Weidenheimer (Teaching
Analysis), Gail B. West (Secondary
Education).
Leaving the university are: Carol
J. Barr (Health Sciences), Sherrie A.
Branyon (Computer Science), Harold
L. Evans (Grounds), Frederic D.
Frank (Psychology), Marcia J. Ketchersid
(Computer Services), Allan L. Lang
(Computer Science),Ed R. McCarter (EECS),
Claudia Murphy (Dean of Men), Bruce G.
Nimmo (Solar Systems II), Vera L. Noll
(Finance & Accounting), Richard C. Rapson
(MEAS), Aicha A.R. Riad (EIES), Sedki
M, Riad (EIES), Sarah M. Sowers (OPS Personnel Services), Lorraine T. Tulaino
(IEMS), A. Michael Varney (Coal
Conversion), Gerald L. Welker (Music),
Richard H. White (Grounds).

